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Eventually, you will entirely discover a supplementary experience and execution by spending more cash. yet when? get you endure that you require to acquire those every needs as soon as having
signiﬁcantly cash? Why dont you attempt to get something basic in the beginning? Thats something that will guide you to understand even more all but the globe, experience, some places, once history,
amusement, and a lot more?
It is your utterly own mature to act out reviewing habit. among guides you could enjoy now is Schools Excellent And Equitable Create To Audits Equity Using below.
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Using Equity Audits to Create Equitable and Excellent Schools
Corwin Press This resource demonstrates how equity audits can support increased achievement for all students, regardless of socio-economic class, and provides “inequity indicators” for evaluating your
school.

Using Equity Audits in the Classroom to Reach and Teach All Students
Corwin Press Raise your equity quotient and learn new strategies for reaching students that will raise achievement for all children, including those with diverse needs.

Using Equity Audits in the Classroom to Reach and Teach All Students
Corwin Press Raise your equity awareness quotient In this time of changing demographics and increased diversity, many teachers ﬁnd that existing strategies to promote equity are only successful with
some of the students in their classes. This book provides teachers with new strategies and tools that will work for all children, including those with diverse needs. The authors oﬀer a wide range of methods
to help teachers: Assess their competency in teaching all students Embrace self-reﬂection and be open to change Evaluate and assess student achievement Develop high-quality teaching skills and an
equity consciousness that leads to success with all students

Using Equity Audits to Create Equitable and Excellent Schools
Corwin Press Use the power of equity audits to help eliminate achievement gaps and educational bias! Grounded solidly in theory and the use of data, this resource provides practical, easy-to-implement
strategies for eﬀectively using equity audits to ensure a high-quality education for all students, regardless of socio-economic class. Readers will discover how to increase equity awareness at school and
district levels and remedy inequalities in teacher quality, program design, and student achievement by using: A set of “inequity indicators” for evaluating schools, generating essential data, and identifying
problem areas Nine skill sets for improved equity-oriented teaching Charts, graphs, and support materials that can be customized for speciﬁc settings

Leading Schools of Excellence and Equity
Closing Achievement Gaps Via Academic Optimism
IAP The purpose of this empirical inquiry of state-recognized “Honor Schools of Excellence” was to explore how these schools of distinction are (or are not) promoting and supporting both academic
excellence and systemic equity for all students. In Phase One, quantitative data were collected through equity audits to scan for and then document systemic patterns of equity and inequity across
multiple domains of student learning and activities within 24 schools. In Phase Two, the 24 schools were ranked, based solely on minority achievement, and then separated into two types of schools, small
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gap (SG) schools and large gap (LG) schools. Through site visits (n=16) and the use of semi-structured interviews with principals, assistant principals, teachers, and parent leaders (n=80), qualitative data
were then collected to document best practices and eﬀective strategies that principals use to confront and change past practices anchored in open and residual racism and class discrimination. The data
were analyzed through the theoretical framework of academic optimism. Three diﬀerences between the SG schools and the LG schools were found (encouraging academic achievement, oﬀering
instructional feedback, and expecting excellence). To truly honor excellence, we need to embrace equity. As such, in schools where principals support, model, and monitor a teamwork approach, a
balanced approach, a strong sense of purpose, and an insistent disposition to assure that all students are served well and that all are encouraged to perform at their highest level, the outcomes of interest
are better.

Technologies to Lead Schools
Key Concepts to Enhance Student Success
Rowman & Littleﬁeld In this book, we share perspectives on how education leaders can use computer technologies to enhance their eﬀectiveness in working with other adults.

Challenges to Integrating Diversity, Equity, and Inclusion Programs in Organizations
IGI Global Throughout the past several years, diversity, equity, and inclusion initiatives have been a part of a growing phenomenon to address the diverse needs of organizations. However, the act of
diversity training and implementation in programs has traditionally been reactive as a result of a scandal rather than proactive. As more industries see the beneﬁts of diversity, equity, and inclusion
training, we will continue to see the beneﬁts of a sustainable, healthy working environment for all. Challenges to Integrating Diversity, Equity, and Inclusion Programs in Organizations is an essential
reference source that shares the challenges and opportunities faced by diversity, equity, and inclusion oﬃcers who are leading their organizations to becoming more diverse, equitable, and inclusive
working environments. Featuring research on topics such as institutional equity, organizational culture, and diverse workplace, this book is ideally designed for administrators, human resource specialists,
researchers, business professionals, academicians, and students, as well as organizations looking to make the intentional shifts necessary to develop and foster a more inclusive working and learning
environment.

Bending the Arc Towards Justice
Equity-Focused Practices for Educational Leaders
IAP School districts are experiencing increasing economic, racial, ethnic, linguistic, gender and sexuality, cultural diversity across the United States and globally. With increasing diversity and persistent
social inequities widening (National Center for Educational Statistics, 2019; U.S. Census Data, 2018), educational leaders face immense challenges and must actively work to build an equitable, healthy
school climate. Educational leaders are critical for ensuring positive student outcomes and success, but often report feeling inadequately prepared for current challenges (Coalition for Teacher Equality,
2016; Jordan, 2012; Miller, 2013; Mitani, 2018; Papa, 2007). Unfortunately, growing challenges are contributing to high school administrator turnover rates and shortages (Gates et al., 2006; Jacob et al.,
2015; Mordechay & Orﬁeld, 2017) as well as perpetuating social inequities among preK-12 students instead of dismantling them (Beckett, 2018; Fuller, 2012; Manna, 2015; Rangel, 2018; Shankar-Brown,
2015). A research study by the National Association of Secondary School Principals (NASSP) and the Learning Policy Institute (LPI) reveals that public schools with higher percentages of low-income
students and students of color are more likely to experience administrative and teacher turnover, which compounds equity issues aﬀecting already vulnerable students (Levin and Bradley, 2019). This
book provides educational leaders with a deeper understanding of equity-focused and inclusive leadership practices, while oﬀering intersectional views on social inequalities and stark reminders of the
work still ahead. Connecting theory to practice, this book oﬀers needed encouragement and inspiration to both in-service and practicing educational leaders. Rooted in social justice and weaving together
diverse voices, this edited volume systematically examines equity-focused PreK-12 and higher education leadership practices. Shankar-Brown (Ed.) calls on educational leaders to collectively rise and
mindfully work together to bend the arc toward justice.
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Community Equity Audits
Communities and Schools Working Together to Eliminate the Opportunity Gap
Corwin Press Bridge the gap in opportunity to overcome the gap in achievement! Although out-of-school factors that limit student success may seem like obstacles too big to address, this guidebook
provides the necessary direction to bridge the opportunity gap and close the achievement gap. Step-by-step instructions on how to conduct a community equity audit, along with detailed case studies,
activities, and discussion questions give readers the power to assess opportunity gaps and eliminate them. A community equity audit asks questions such as: • Do the children in my community have the
same opportunity as children in other communities? • Does my community have the same resources as other communities? • If my community needs more resources how can we provide them?

Leadership for Equity and Excellence
Creating High-Achievement Classrooms, Schools, and Districts
Corwin This guide encourages school leaders and teachers to develop creative strategies for student equity and advancement using tools like accountability, equity audits, and proactive redundancy.

Creating Capacity for Learning and Equity in Schools
Instructional, Adaptive, and Transformational Leadership
Routledge Creating Capacity for Learning and Equity in Schools provides a comprehensive guide for aspiring and practicing leaders to strengthen their capacity to create high levels of learning and equity.
Chapters explore key theories and research, provide resources for developing personal and organizational leadership capacity, and guide leaders through a reﬂective process to help them link theory and
practice. Hooper and Bernhardt’s model for excellence and equity provides a pathway for educators to create and sustain learning communities in schools. Exploring three leadership
approaches—Instructional, Adaptive, and Transformational—this textbook prepares and develops leaders to engage school communities through eﬀective instructional leadership, data-informed decisionmaking, and a vision for learning and equity for all. Special Features: Theory to Practice (T2P) Framework—A series of structured exercises help readers review and reﬂect on existing organizational
practices and develop new action plans. Case Studies—Encourage individual reﬂection and collective discussion on key leadership scenarios. Examples in Action—Challenge readers to analyze new
connections and leadership processes. A companion website—Includes additional resources and tools for instructors to facilitate activities in the classroom.

Five Practices for Equity-Focused School Leadership
ASCD This timely and essential book provides a comprehensive guide for school leaders who desire to engage their school communities in transformative systemic change. Sharon I. Radd, Gretchen Givens
Generett, Mark Anthony Gooden, and George Theoharis oﬀer ﬁve practices to increase educational equity and eliminate marginalization based on race, disability, socioeconomics, language, gender and
sexual identity, and religion. For each dimension of diversity, the authors provide background information for understanding the current realities in schools and beyond, and they suggest "disruptive
practices" to replace the status quo in order to achieve full inclusion and educational excellence for every child. Assuming that leadership to create equity is a unique practice, the book oﬀers * Clear
explanations of foundational terms and concepts, such as equity, systemic inequity, paradigms and cognitive dissonance, and privilege; * Speciﬁc recommendations for how to build support and
sustainability by engaging colleagues and other stakeholders in constructive dialogues with multiple perspectives; * Detailed descriptions of routines and roles for building eﬀective equity-leadership
teams; * Guidelines and tools for performing an equity audit, including environmental scans; * A change framework to skillfully transform your system; and * Reﬂection activities for self-discovery,
understanding, and personal and professional growth. A call to action that is both passionate and practical, Five Practices for Equity-Focused School Leadership is an indispensable roadmap for educators
undertaking the journey toward an education system that acknowledges and advances the worth and potential of all students.
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Leadership for Equity and Excellence
Creating High-Achievement Classrooms, Schools, and Districts
Corwin This guide encourages school leaders and teachers to develop creative strategies for student equity and advancement using tools like accountability, equity audits, and proactive redundancy.

Leadership for Increasingly Diverse Schools
Routledge The second edition of Leadership for Increasingly Diverse Schools helps both practicing and aspiring school leaders deepen their knowledge, skills, and dispositions to create schools that best
serve all students. This book helps readers sharpen their awareness of how students’ multiple dimensions of diversity intersect, as well as develop strategies for working with students of all socioeconomic
statuses, races, religions, sexual orientations, languages, and special needs. Leadership for Increasingly Diverse Schools provides school leaders with the theory, research, and practical guidance to foster
teaching and learning environments that promote educational equity and excellence for all students. Special features: Each chapter focuses on a speciﬁc dimension of diversity and discusses
intersectionality across other areas of diﬀerence, including ability/disability, linguistic diversity, race, socioeconomic status, sexual orientation, gender, religion, and social frontiers. Chapters synthesize
literature, share practical strategies and tools, include school-level and district-level cases illustrating inclusive leadership, and provide extended learning opportunities. Online eResources features
additional resources, documents, and links to speciﬁc tools described in the chapters, accessible at www.routledge.com/9780367404604.

Handbook of Research on Educational Leadership for Equity and Diversity
Routledge The rapid growth of diversity within U.S. schooling and the heightened attention to the lack of equity in student achievement, school completion, and postsecondary attendance has made equity
and diversity two of the principle issues in education, educational leadership, and educational leadership research. The Handbook of Research on Educational Leadership for Equity and Diversity is the ﬁrst
research-based handbook that comprehensively addresses the broad diversity in U.S. schools by race, ethnicity, culture, language, gender, disability, sexual identity, and class. The Handbook both highly
values the critically important strengths and assets that diversity brings to the United States and its schools, yet at the same time candidly critiques the destructive deﬁcit thinking, biases, and prejudices
that undermine school success for many groups of students. Well-known chapter authors explore diversity and related inequities in schools and the achievement problems these issues present to school
leaders. Each chapter reviews theoretical and empirical evidence of these inequities and provides research-based recommendations for practice and for future research. Celebrating the broad diversity in
U.S. schools, the Handbook of Research on Educational Leadership for Equity and Diversity critiques the inequities connected to that diversity, and provides evidence-based practices to promote student
success for all children.

The Funding of School Education
Connecting Resources and Learning
OECD This report on the funding of school education constitutes the ﬁrst in a series of thematic comparative reports bringing together ﬁndings from the OECD School Resources Review. School systems
have limited ﬁnancial resources with which to pursue their objectives and the design of school funding policies plays a key role in ensuring that resources are directed to where they can make the most
diﬀerence. As OECD school systems have become more complex and characterised by multi-level governance, a growing set of actors are increasingly involved in ﬁnancial decision-making. This requires
designing funding allocation models that are aligned to a school system’s governance structures, linking budget planning procedures at diﬀerent levels to shared educational goals and evaluating the use
of school funding to hold decision makers accountable and ensure that resources are used eﬀectively and equitably. This report was co-funded by the European Commission. .
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Interrogating Whiteness and Relinquishing Power
White Faculty's Commitment to Racial Consciousness in STEM Classrooms
Peter Lang Incorporated, International Academic Publishers This is a collection of narratives that will transform the teaching of any faculty member who teaches in the STEM system. The book links issues
of inclusion to teacher excellence at all grade levels by illuminating the critical inﬂuence that racial consciousness has on the behaviors of White faculty in the classroom.

Leadership for Social Justice
Making Revolutions in Education
Allyn & Bacon This reader on key issues in Social Justice is written by well-known experts in the area and edited by the leading authorities in the ﬁeld. The book is divided into 3 distinct parts: Re-deﬁning
Leadership for Social Justice; Preparing Social Justice Leaders; and Next Steps, to mobilize to action as well as to make information accessible and useful. This book challenges leaders, educators and
researchers to be eﬀective advocates for social justice. It demonstrates how the current realities in educational leadership training and in school practices re-create inequities. It provides an array of ways
of understanding the eﬀects of exclusionary practices as well as constructive exercises and materials for those who will lead students and staﬀs to create equitable practices.

Culturally Responsive School Leadership
Harvard Education Press Culturally Responsive School Leadership focuses on how school leaders can eﬀectively serve minoritized students—those who have been historically marginalized in school and
society. The book demonstrates how leaders can engage students, parents, teachers, and communities in ways that positively impact learning by honoring indigenous heritages and local cultural practices.
Muhammad Khalifa explores three basic premises. First, that a full-ﬂedged and nuanced understanding of “cultural responsiveness” is essential to successful school leadership. Second, that cultural
responsiveness will not ﬂourish and succeed in schools without sustained eﬀorts by school leaders to deﬁne and promote it. Finally, that culturally responsive school leadership comprises a number of
crucial leadership behaviors, which include critical self-reﬂection; the development of culturally responsive teachers; the promotion of inclusive, anti-oppressive school environments; and engagement with
students’ indigenous community contexts. Based on an ethnography of a school principal who exempliﬁes the practices and behaviors of culturally responsive school leadership, the book provides
educators with pedagogy and strategies for immediate implementation.

Leadership in America's Best Urban Schools
Taylor & Francis Leadership in America’s Best Urban Schools describes and demystiﬁes the qualities that successful leaders rely on to make a diﬀerence at all levels of urban school leadership. Grounded
in research, this volume reveals the multiple challenges that real urban elementary, middle, and high schools face as well as the catalysts for improvement. This insightful resource explores the critical
leadership characteristics found in high-performing urban schools and gives leaders the tools to move their schools to higher levels of achievement for all students—but especially for those who are lowincome, English-language learners, and from various racial and ethnic backgrounds. In shining a light on the essential qualities for exceptional leadership at all levels of urban schools, this book is a
valuable guide for all educators and administrators to nurture, inﬂuence, support, and sustain excellence and equity at their schools.

The Curriculum Management Audit
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Improving School Quality
R&L Education To ﬁnd more information about Rowman & Littleﬁeld titles please visit us at www.rowmanlittleﬁeld.com.

Equity and Quality in Education Supporting Disadvantaged Students and Schools
Supporting Disadvantaged Students and Schools
OECD Publishing Across OECD countries, almost one in every ﬁve students does not reach a basic minimum level of skills. This book presents a series of policy recommendations for education systems to
help all children succeed.

Coaching for Equity
Conversations That Change Practice
John Wiley & Sons Your Guide to Creating Equitable Schools If we hope to interrupt educational inequities and create schools in which every child thrives, we must open our hearts to purposeful
conversation and hone our skills to make those conversations eﬀective. With characteristic honesty and wisdom, Elena Aguilar inspires us to commit to transforming our classrooms, lays bare the hidden
obstacles to equity, and helps us see how to overcome these obstacles, one conversation at a time. Coaching for Equity is packed with the resources necessary to implement Transformational Coaching in
any organization. In addition to an updated coaching framework and corresponding rubrics, a comprehensive set of coaching tools puts success in every coach’s hands. Extensive personal narratives
demonstrate what coaching for equity looks like and help us see how we can make every conversation count towards building a more just and equitable world. Coaching for Equity covers critical topics in
the larger conversation about racial equity, and helps readers develop the knowledge, dispositions and skills to be able to: Talk productively about race, Build trust to support vulnerability, Unpack mental
models and change someone’s mind, Observe classrooms and collect data to support equitable outcomes, Inspire others and deepen commitment, Evaluate and celebrate growth. Perfect for teachers,
teacher leaders, coaches and administrators, Coaching for Equity oﬀers extensive strategies for talking about race, power, and systems of oppression. In framing the rationale for transformational
conversations, Coaching for Equity gives us the context we need to enter into this work. In laying out the strategies, tools and models for critical conversations, it gives us the way forward. Comprehensive,
concrete, and deeply human, Coaching for Equity is the guide for those who choose to accept responsibility for interrupting inequities in schools. It is for all educators who know there is a better way.

More Courageous Conversations About Race
Corwin Press In this companion to his best-selling book, Singleton presents ﬁrst-person vignettes and a detailed case study showing educators how to usher in courageous conversations to ignite systemic
transformation.

Diverse Educators
A Manifesto
University of Buckingham Press Structured around the Equality Act and written collaboratively, Diverse Educators: A Manifesto aims to capture the collective voice of the teaching community and to
showcase the diverse lived experiences of educators. The book is divided into ten chapters, one for each of the nine Protected Characteristics (Age; Disability; Gender Reassignment; Pregnancy and
Maternity; Marriage and Civil Partnership; Race; Religion and Belief; Sex; Sexual Orientation) with a tenth chapter exploring intersectionality. Framed in theory and interweaving personal and professional
narrative from over 100 contributors, this ground-breaking text responds to current and historic debates, while remaining accessible and solutions-focused, with high-quality input on practice, pedagogy,
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people management and policy. Each chapter shares provocations for the reader and for the school system on the changes we would collectively like to manifest in education.

Financial Accounting for Local and State School Systems
The New York Supplement
"Cases argued and determined in the Court of Appeals, Supreme and lower courts of record of New York State, with key number annotations." (varies)

New York Supplement
Includes decisions of the Supreme Court and various intermediate and lower courts of record; May/Aug. 1888-Sept../Dec. 1895, Superior Court of New York City; Mar./Apr. 1926-Dec. 1937/Jan. 1938, Court
of Appeals.

The PD Curator
How to Design Peer-to-Peer Professional Learning That Elevates Teachers and
Teaching
ASCD One of the best ways to learn how to be a better teacher is by watching, listening to, and experimenting with the practices of great teachers, including those in your own school. The PD Curator is
about how professional learning experiences can become more inclusive, participatory, cohesive, and eﬀective—and about the role teachers and leaders can play in creating those experiences. That role
isn't so much administrative as it is curatorial. Just as art curators can legitimize artists by including their work in a gallery or exhibit, PD curators have the power to legitimize the work of an array of
teachers. They help create immersive intellectual, emotional, and social experiences—all while caring for the professionals and the profession. In this book, Lauren Porosoﬀ explains how PD curators *
Structure teachers' schedules to make time for in-house professional learning. * Select content and create a process for how people interact with it. * Fit the often disparate pieces together into a
meaningful whole. * Discover whether the event has been successful. The practical tools and protocols in each chapter will help you plan professional learning that taps into the expertise and interests of a
diverse staﬀ. Canned sessions that don't connect with teachers' actual needs will be a thing of the past. Instead, you’ll discover ways to support teachers in sharing ideas and trying out new practices that
advance student learning. In doing so, you'll empower teachers and students alike.

Reports of Cases Heard and Determined in the Appellate Division of the Supreme
Court of the State of New York
Excellence Through Equity
Five Principles of Courageous Leadership to Guide Achievement for Every Student
ASCD Excellence Through Equity is an inspiring look at how real-world educators are creating schools where all students are able to thrive. In these schools, educators understand that equity is not about
treating all children the same. They are deeply committed to ensuring that each student receives what he or she individually needs to develop their full potential and succeed. To help educators with what
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can at times be a diﬃcult and challenging journey, Blankstein and Noguera frame the book with ﬁve guiding principles of Courageous Leadership: Getting to your core Making organizational meaning
Ensuring constancy and consistency of purpose Facing the facts and your fears Building sustainable relationships. They further emphasize that the practices are grounded in three important areas of
research that are too often disregarded: (1) child development, (2) neuroscience, and (3) environmental inﬂuences on child development and learning. You'll hear from Carol Corbett Burris, Michael Fullan,
Marcus J. Newsome, Paul Reville, Susan Szachowicz, and other bold practitioners and visionary thinkers who share compelling and actionable ideas, strategies, and experiences for closing the achievement
gap in your classrooms and school. Ensuring that all students receive an education that cultivates their talents and potential is in all our common interest. As Andy Hargreaves writes in the coda: "The
opportunity for all Americans is to articulate and believe in an inspiring vision of educational change that is about what the next generation of America and Americans should become, not about a target or
ranking that the nation should attain." From the Foreword by Archbishop Desmond Tutu: "Letting go of a system of winners and losers in favor of what is proposed in this book is a courageous leap forward
that we all must take together. Let this bold, practical book be a guide; and may you travel into this new exciting vista, in which every child can succeed."

The School Leaders Our Children Deserve
Seven Keys to Equity, Social Justice, and School Reform
Teachers College Press George Theoharis draws on the experiences and words of successful public school principals committed to advancing equity, social justice, and school reform to show why social
justice leadership is needed and how it can be eﬀective. Although facing tremendous barriers, these principals made important strides toward closing the achievement gap in their schools through the use
of humane and equitable practices. Featuring a mix of theory and practical strategies, this timely book portrays how real school leaders seek, create, and sustain equitable schools, especially for
marginalized students. The author identiﬁes seven “keys” that are crucial for social justice leadership: Key 1: Acquire Broad, Reconceptualized Consciousness/Knowledge/Skill Base Key 2: Possess Core
Leadership Traits Key 3: Advance Inclusion, Access, and Opportunity for All Key 4: Improve the Core Learning Context - Both the Teaching and the Curriculum Key 5: Create a Climate of Belonging Key 6:
Raise Student Achievement Key 7: Sustain Oneself Professionally and Personally

Planning guide for maintaining school facilities
DIANE Publishing

Private Equity Demystiﬁed
An Explanatory Guide
Oxford University Press, USA Private equity has grown rapidly over the last three decades, yet largely remains poorly understood. Written in a highly accessible style, the book takes the reader through
what private equity means, the diﬀerent actors involved, and issues concerning sourcing, checking out, valuing, and structuring deals.

Unconscious Bias in Schools
A Developmental Approach to Exploring Race and Racism
Harvard Education Press In Unconscious Bias in Schools, two seasoned educators describe the phenomenon of unconscious racial bias and how it negatively aﬀects the work of educators and students in
schools. “Regardless of the amount of eﬀort, time, and resources education leaders put into improving the academic achievement of students of color,” the authors write, “if unconscious racial bias is
overlooked, improvement eﬀorts may never achieve their highest potential.” In order to address this bias, the authors argue, educators must ﬁrst be aware of the racialized context in which we live.
Through personal anecdotes and real-life scenarios, Unconscious Bias in Schools provides education leaders with an essential roadmap for addressing these issues directly. The authors draw on the
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literature on change management, leadership, critical race theory, and racial identity development, as well as the growing research on unconscious bias in a variety of ﬁelds, to provide guidance for
creating the conditions necessary to do this work—awareness, trust, and a “learner’s stance.” Benson and Fiarman also outline speciﬁc steps toward normalizing conversations about race; reducing the
inﬂuence of bias on decision-making; building empathic relationships; and developing a system of accountability. All too often, conversations about race become mired in questions of attitude or
intention–“But I’m not a racist!” This book shows how information about unconscious bias can help shift conversations among educators to a more productive, collegial approach that has the potential to
disrupt the patterns of perception that perpetuate racism and institutional injustice. Tracey A. Benson is an assistant professor of educational leadership at the University of North Carolina at Charlotte.
Sarah E. Fiarman is the director of leadership development for EL Education, and a former public school teacher, principal, and lecturer at Harvard Graduate School of Education.

Reports of cases heard and determined in the Appellate Division of the Supreme Court
of the State of New York
The Role of the Superintendent in Integrated Comprehensive Services
Hands-on Instructional Leadership, Developing an Equity Culture, Leaving a Legacy of
Inclusivity
Repaying the Education Debt Through Professional Development
An Equity Audit
"Dr. Ladson-Billings has reframed the commonly understood achievement gap as an education debt that is owed to all students, especially Black and Brown students. Research suggests the diﬀerence in
achievement as measured by assessment, attendance, and graduation is marked by racial lines. One-way school districts have tried to address race-based injustices is by providing equity-focused
professional development (PD) for district employees. This is a qualitative critical case study focused on understanding how a school district located in Western, Washington is working toward creating a
more equitable education for all students. The research team used components of an equity audit to analyze the alignment of the current recommendations outlined in three of the District's public
documents to Courageous Conversations About Race--a source of equity PD the District is currently implementing. The research team collected and analyzed data from public documents using a
combination of document analysis methods. The research team triangulated the ﬁndings to identify recommendations for the District in implementing PD that will help it to meet its goal in providing
equitable education for all students, especially those who are currently furthest from educational justice"--Abstract.

Transforming School Culture
How to Overcome Staﬀ Division
Solution Tree Press Busy administrators will appreciate this quick read packed with immediate, accessible strategies. This book provides the framework for understanding dynamic relationships within a
school culture and ensuring a positive environment that supports the changes necessary to improve learning for all students. The author explores many aspects of human behavior, social conditions, and
history to reveal best practices for building healthy school cultures.
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